


~ (CONTENTS

Page

1Y 0o [T Tot £ ToT 1 O SR 1
A Worker’s Role in Nuclear Safety .......icevreevenreerinensenenenseenessccsennsnnssessan. 1
How to Report Nuclear Safety Concerns to NRC ........cccccoevvirevvnvnvennnenne. 3
Allegation Process.....................,...;;..,.f..' .................................................... 4
Concerns Outside NRC's Jurisdictidn Gseerssstssnisastssssesnesarsesessantssassasessanssnrons 5
Identity Protection |

Limitations ......cccceeviivinnanee ....................................................... 5

Confidentiality AGreEMENLS ......cevreeeeereesarerneseresiseersescscsrssrasasasesesseseses 6

Limitations on Confidentiality ......c..ccoeevveevrersivnnninecnieneinicnicnneennanens 7
Licensee Responsibility........s ......... eiessnenessnesteseastesearesesa bt e sesnnr e e s santanees 7
Handling Discrimination Against Workers ...... ......................................... 8
SUMMATY ....ooiiereiiiireenrennireecneenaes T V.r ........................................... 10
DEfINIIONS .evrevserserrsnssnessrssnee S s sRssssasanes 11



ElNTRODUCTlON e

All mdrvrduals should feel free to communlcate to: the Nuclear Regulatory
Commission (NRC) any safety or wrongdoing concerns. It is the policy of the
NRC:to encourage workers at regulated. nuclear facilities to take technical
safety concerns to their own management first. However, workers can bring
safety concerns directly to the NRC atany time. It is the agency’s responsibility
to respond to those concerns in a timely manner and to protect the identity
of the individual to the greatest degree posslble o

This brochure provrdes information on how nuclear workers - such as yourself -
can report safety concerns to the NRC, what degree of protection can be
afforded to a worker’s identity, and the NRC process for handling a worker’s
allegation of discrimination that may result from reprrsals by licensees, their
contractors, or subcontractors |

In this brochure, safety concerns encompass potentlal safety issues, vrolatrons
of NRC requirements, nonconformances with licensee or certificate holder
requirements, harassment and intimidation, and a work environment that
discourages workers from rarsmg safety concerns.

A WORKER SROLE IN NUCLEAR SAFETY "

As a worker in the nuclear mdustry, you have an lmportant role in ensuring
safe operations and practices in handling nuclear materials. Protection of
public health and safety begins with the Nuclear Regulatory Commission’s
licensing requirements for safe operation of nuclear facilities and continues
with inspections to ensure that-licensees comply with these requirements
and their commitments. NRC considers licensee management ultimately
responsible for regu latory compliance, and management relies on you, the
worker, to assist them in this effort by ldentrfylng and reporting safety concerns.

NRC inspectors-can observe onlya. small part of the day-to-day activities in
nuclear facilities. Therefore, your every- -day knowledge and operating
experience can provide valuable insight in identifying safety concerns in the
workplace to your employer and the NRC. Once nuclear facilities are licensed
and operational, you become the first line of defense for preventing accidents
and protecting publrc health and safety s

In the past, workers in NRC-regulated nuclear actrvmes and concerned
citizens have raised important safety issues and, as a result, public health
and safety have benefltted Thrs vigil ance must continue.



The NRC encourages nuclear workers to take safety concerns to their
employer because licensees have primary responsibility for ensuring the safety
of nuclear operations. They are in the best position to deal promptly and
effectively with safety issues. Nuclear workers and concerned citizens may
bring their concerns directly to the NRC at any time, but the NRC expects
that employees normally will have raised their concerns with their employers
either before or at the same time they come to the NRC.
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EiHOW TO REPORT NUCLEAR SAFETY CONCERNS TO NRC .

You may contact any NRC employee mcludmg a resrdent mspector, ‘e-mail
the NRC at “ALLEGATION@nrc.gov”, or call the NRC's toll-free Safety Hotline,
1-800-695-7403. If you call during normal business hours, you will reach
the NRC Allegations Coordinator for the NRC regional office serving your
State. If you call after normal business hours, your ‘call will be directed to the
NRC’s headquarters Operations Center, which is staffed 24 -hours a day. In
addition, you may reach an NRC Allegations Coordinator through a regronal
office by calling the approprrate number lrsted on the  figure to the. left

If you submit your safety concern in wntmg of via e-mall to the NRC ‘we
recommend you clearly state in the beginning that your letter or e-mail is an
allegatron This helps to ensure that your letter or e-mail gets prompt attention
and is not placed in the publrc domaln lt also helps protect your |dentrty

To assist you in reporting a safety concern, the following questlons are those
the NRC typlcally asks:

f;jf?Facrllty Name, Unlt
o }’*—‘Specrfrc Area of F "crlrty
. Name =~
. Telephone Number Thrs should be’the number at whxch you desrre ,
= NRCto contactyou et n W T AT
"}ﬁ;f-What is your: concern? Be as factual and detarled -as: possrble
e On what date dld the event occuror the i igsue arise? - - S
. ',,WhY do'you belreve thls is a‘PQtenttal safety rssue? .5‘%;;? G St

' ’??Recogmzmg that every issue:does n]o_t have the same degree of safety .
- significance, do’ you believe that th;w concern merits rmmedrate actlon E
E if{to reso[ve it? lf yes, why?j 77 F faafiE

If you drd not wrtness the 'event, how drd you fmcllout about ;t? o
;;,;fg,yPlease explam T mer I SELILETAE SALEPE O
o Are there other. mdrvrduals who can provrde addmonal mformatron |
related to -your: concem?_lf so, please ldentrfy those mdlvrduals so. that’l
: "fwe can contact them . : : :
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~If you do not want to identify them, have you asked them to contact
"NRC dlrectly? If not, why? i

"Are there any records we should revrew that may be relevant to YOur |
K concem? L : :

?.,Have you drscussed this wrth your supervrsor or other Ilcensee offrcral?
H.not, why? If so, what was the response?. . ~ !

i you are not satlsfled wrth the response, explam why

,representatrve? If not, why? If so, what was the response?
,{If you are not. sattsfred W|th the response, explam why T
‘:,Why dld you decrde to brmg your concerns to the NRC? gE o
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Although it W|II help NRC respond to your concerns |f you can answer these
guestions, you do not need to have answers to all of them in order to raise a
safety issue with the NRC.

“ALLEGATION PROCESS

The NRC strives to review all allegations objectively to ensure the outcome
is fair, sound, and timely. All allegations brought to the NRC are assigned to
an employee designated as an Allegations Coordinator. The coordinator’s
job is to —

Promptly contact you to confirm the details of the allegation and to
confirm that the NRC has correctly interpreted and understood the
information you provided. Normally, an acknowledgment letter is sent
to you within 30 days of receipt of your allegation.

Arrange for an evaluation of your concern by a group of NRC
employees and managers designated as an Allegation Review Board.
The Board will review the concern and make a preliminary
determination of its safety significance. The Board will also determine
whether the allegation will be referred to an NRC employee, the
affected licensee, or another agency for further review and evaluation.

Document NRC actions taken to resolve the allegation.
Advise you periodically about the status of the allegation.

Provide a final report to you upon resolution of the allegation.



The NRC's goal is to complete the review of technical concerns and provide
you with a final report within 180 days. A complicated concern may take
longer. If it does, you will receive a letter explaining the status of NRC’s review.

CONCERNS OUTSIDE NRC’S ]URISD[CTION |
Concerns outsrde the NRC’s jurlsdiction WiII be forwarded to the appropriate

Federal or State agency and you will be notified of this referral action.
Examples of these concerns mcIude —

. Off-snte emergency planning, - o

* Use of NRC-regulated »mavterials,i:an:gree’me:ni_‘Siates;
e Control of exempt quantities of licensed material, "
* Industrial or _Qcc'Upatiic»maI‘sa’fet?yi and ,_.»; e

‘s Disposal of non-nuclear waste.

HDENTITY PROTECTION -~

Limitations o

The NRC recognizes that some mdrvrduals will only come forward if they
believe their identities will be protected from disclosure. If you are concerned
about protecting your identity, representatives of the NRC will make
arrangements to call you at your home or meet with you at a discreet location.

All reasonable efforts will be made by the NRC to not disclose the |dentity of
such an individual outside the agency. Only NRC staff who have a need to
know will be provrded an | indlwdual's identity Thls would happen, for
mdrvrdual Documents that contain the individual’s identity will be stored
ina secured area and will not: be placed in NRC public document rooms. .



However, the NRC may reveal your identity outside the agency under the
following circumstances:

(1) You clearly state that you have no objection to being identified;

(2) Disclosure is necessary to protect the public because of an overriding
safety issue identified in your allegation; -

(3) Disclosure is necessary to satisfy a request from Congress or from a
~ State or Federal agency;

(4) Disclosure is required to respond to a court order or NRC Licensing Board order;

(5) You take an action that is inconsistent with protecting your identity
such as notifying the news media or in some way publicly identify
yourself with the issue; or

(6) The NRC needs to pursue a wrongdoing investigation or support a
hearing on an NRC enforcement action.

The NRC will make every effort to withhold your identity in response to
Freedom of Information Act (FOIA) requests, unless you have been identified
as having brought the concern to the NRC under one of the six circumstances
outlined above.

Furthermore, if the NRC were investigating a claim that you were a victim of
discrimination because you raised a safety concern, investigating the
allegation without identifying you would be extremely difficult. Therefore,
when investigating claims of discrimination, the NRC will disclose your name.

Confidentiality Agreements

If you are still concerned that your identity may be disclosed, the NRC can
provide formal confidentiality. However, it is not granted routinely. The NRC
requires you to explicitly request confidentiality. Confidentiality affords
protection of information that directly or otherwise could identify you by
name and the fact that you provided the information to the NRC.

In instances where confidentiality is granted by an authorized NRC official, you
and the NRC would sign a written agreement. The agreement would explain the
conditions under which the NRC will protect your identity. Your identity will be
divulged to other NRC employees only on a need-to-know basis.



leltatrons on Conf’ dentlahty

Even if confldentlallty is granted the NRC cannot protect your rdentlty under
all circumstances. There are specrfrc srtuatrons where dlsclosure may be
necessary because — R S

(1) Immedlate actron is needed to protect pubhc health and safety,
(2) A Federal court order has been issued;

(3) An NRC chensmg Board order has been rssued durmg an ad;udlcatory
" proceedmg, o R

(4) A response is requrred by Congress, and

(5) A response to a Federal or State agency is reqmred to meet statutory
7, responsrbrlrtles . : L

In the last case, the requestlng agency must agree to provrde the same
protection to the confidential source that was promised by the NRC.

The sixth instance of disclosure may occur when the NRC’s Office of
Investigations (O1) and the Department of Justice are pursuing an investigation,
or when Ol is working with another law enforcement-agency.-It is essential
that parties investigating and prosecuting wrongdorng know the identity of a
confidential source to protect the source phy5|cally durmg the course of
mvestrgatlve activities. : , :

On rare occasrons, onfrdentralrty may be revoked by the NRC, but onIy in
the most extreme cases. This revocation may occur where the worker takes
some personal action so inconsistent with the agreement that it overrides the
purpose of granting confidentiality, such as discussing the matter with the
news media and being publicly identified by the media. A decision to revoke
confidentiality can only be made by the Commrssron itself, the NRC'
Executive Director for Operatrons, or the Ol Drrector :

"LICENSEE RESPONSlBlLlTY =

The NRC expects Ircensees, contractors, and the|r subcontractors to establrsh'
and maintain a "safety-conscrous work environment” that encourages you
and other employees to raise safety concerns to your management, free of
any fear of reprisal for doing so. This environment is critical to a licensee’s
ability to safely carry out its responsibilities. In fact, often workers are hired

7.



in order to satisfy NRC requirements for identifying deficiencies or safety
issues in quality assurance, radiation protection, and security activities.

Licensees must post or otherwise make available to you a copy of NRC
regulations, licenses, and operating procedures that apply to work in which
you are engaged. All NRC-issued Notices of Violations involving radiological
working conditions and proposed imposition of civil penalties and orders
are also required to be posted.

Further, licensees are required by law to post NRC Form 3 that describes
your protected activities and explains how allegations of licensee violations
can be reported directly to the NRC. Protected activities include but are not
limited to —

* Conferring privately with NRC inspectors about any past or present
condition that you believe contributed to or caused a violation of NRC
regulations;

» Refusal to engage in activities that violate NRC requirements;
* Request for NRC to enforce its rules against your employer;

» Testifying, helping or taking part in an NRC, Congressional, or any
Federal or State proceeding;

* Posting of radiation caution signs and labels; and
* Recording and reporting worker exposure;

Form 3 must be posted at prominent locations that permit you to view it
easily on your way to or from your normal place of work. A copy of NRC
Form 3 is reproduced at the end of this brochure for your reference.

"HANDLING DISCRIMINATION AGAINST WORKERS

Acts of discrimination by a licensee, contractor, or subcontractor taken against
a worker for bringing safety concerns to the attention of licensee management
or the NRC are against the law. Specific examples of discrimination include
firing, reduction in pay, poor performance appraisals, and reassignment to a
lower position or job (if it can be established that these actions were taken
by the licensee because a worker raised safety concerns).

You should be aware that while the NRC will investigate some discrimination

complaints, the Department of Labor (DOL) is the agency from which nuclear
workers must seek personal remedies when discrimination has occurred for

8



reportmg a concern. The NRC’s authority is limited to taktng an enforcement
action against the licensee such as a fine, an order modifying an NRC license
or, in'criminal cases, referral to the Department of lustlce for prosecutron

The NRC's Office of Investigation (Ol) has the responsrbrlrty for rnvestrgatmg
allegations of wrongdoing by -NRC. licensees, applicants,-vendors, -and
contractors. The Ol initiates investigations of allegations. of discrimination
in retaliation against.a worker for having raised a safety concern. Normally,
an investigator will interview you and review available documentation. Based
on an evaluation, the NRC will determine whether to investigate your
discrimination concern. An Ol mvestlgatlon of dlscnmmatlon usually takes
between 6 and:12 months.- SRS . | . :

The NRC, like all government agencres must prrorltrze rts work in order to
best utilize its résources and conduct its mission. Factors that NRC considers
in determrnrng whether to mvestlgate your concern mclude T

e Whether DOL is mvestrgatrng your concern,

e Whether the alleged drscrrmmatron was the’ result of provrdlng
information dlrectly to the NRC; - - o

¢ What levél of management is mvolved in the alleged dlscrlmrnatory act;

¢ - Whether there is a history of findings of discrimination against your .
- employer or-the responsible:NRC licensee within the previous 24 months,

| f;"fWhether the alleged dlscrrmlnatory act was partlcularly blatant or
-~ egregious. N ,

If the NRC concludes that dlscnmlnatlon occurred the NRC W|ll consrder
taking an enforcement action against the licensee. For pérsonal remedies,
such “as reinstatement ‘to ‘your job or back pay,”you must file a written
complaint ‘with ' DOL- within 180 days of your notification of the alleged
discriminatory act, clearly outlining the facts’and circumstances. The DOL
has authority to investigate allegations of discrimination and provrde a
personal remedy when retallatory practlces are found. L

The entlre DOL complamt process may take several years to complete lt
begins with an attempt by the local DOL office to negotiate a settlement
with your employer. If this fails, the’local DOL-office will investigate to
determine if discrimination occurred and provide its conclusions to you and
your employer Usually, this phase wrll be completed in 30 to 90 days

At the request of you or your’ employer the conclusions of the local DOL
office can be reviewed by a DOL Administrative Law ludge The judge will

‘9



hold a hearing and issue a recommended decision that will be reviewed by
the DOL Administrative Review Board. The Board’s decision becomes the
Secretary of Labor’s final decision. Lastly, the Secretary’s decision may be
appealed to the U.S. Court of Appeals.

Depending on the outcome in each step of this process, you will have to
await decisions concerning reinstatement to your job, payment of back wages,
and compensatory damages, including repayment of legal fees. To fully
preserve your rights to a personal remedy, you will need to participate in
each step of the process.

The NRC is working with DOL to make the process more efficient and less
costly. These initiatives include the following:

(1) Legislative changes to provide DOL adequate time to perform a more
qualitative and realistic review (120 days to conduct the initial
investigation, 30 days to request a hearing, 240 days to conduct a
hearing and issue an Administrative Law Judge decision, 90 days for
the Secretary of Labor to issue a decision); and

(2) Legislation that would permit immediate reinstatement of allegers
following an initial investigation finding of discrimination.

Written complaints can be sent to the Occupational Safety and Health
Administration at any of the Department of Labor’s regional offices. To obtain
the address of the correct regional office, you can either look it up in your
local telephone directory or contact an NRC Allegations Coordinator who
can also answer questions about how to file a complaint.

If you file a discrimination complaint with DOL and later find that you need
NRC information, NRC’s position on an issue, or NRC witnesses to pursue
your complaint, you may contact the NRC by calling 1-800-368-5642 and
asking for the Allegation Advisor at 415-8529.

-SUMMARY

The NRC believes that all workers should feel free to raise concerns to their
employers so that they can be dealt with quickly. At any time, however,
employees have the option of bringing a safety concern directly to the NRC.

Workers who raise safety concerns serve a vital role in the protection of
public health and safety. Retaliation against those who do so is unlawful and
will not be tolerated by the NRC.

10



iJDErleONs

Agency Allegatron Advrsor A desugnated staff member who is responsrble
for monitoring the NRC’s allegation program and providing advice and
guudance to NRC management and staff on handlmg allegatlons

Allegatlon Adeclaratlon statement or assertlon of |mproper or inadequate
actrvnty associated W|th NRC requuements .

Allegatlon Review Board A group that consists of a chalrman, an Allegations
Coordinator, and one or more other’ individuals within an NRC office or
region. The group determines the: safety srgnlflcance and act|on that should
be taken to resolve each allegatron., S

Allegatlons Coordmator A desrgnated staff member who serves as the point
of contact for an offrce or regron in processrng allegatlons :

Alleger An mdlwdual or organrzanon who has a potentral safety concern.
For example, a private citizen, a public interest group, the news media, a
licensee, a current or former employee of a licensee, vendor, ora contractor
ora representatlve of a Iocal State, or Federal agency.

Confldentlallty Protectlon of mformatron that dlrectly or. otherwrse could
identify a confidential source by name and the fact that the source provrded
mformatlon to the NRC. : - - :

lnvestlgatlon An actlvrty conducted by the NRC’S Offlce of Investlgatlons
to assist the staff, the NRC’s Office of Enforcement or the U. S, Department
of Justlce in resolvmg wrongdomg allegatlons : , ,

Protected Actlwtles Activities that workers engage in when ratsmg potential
radlologlcal safety, and securlty concerns to their management or NRC.

Wrongdomg Either (a) an mtentlonal vrolatlon of regulatory requirements
or (b) a violation resulting from careless disregard. of or reckless indifference
to regulatory requrrements, or both : -
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NRC FORM 3
(9/1998)

UNITED STATES NUCLEAR REGULATORY COMMISSION

NOTICE TO EMPLOYEES

STANDARDS FOR PROTECTION AGAINST RADIATION (PART 20); NOTICES, INSTRUCTIONS AND

Washington, DC 20555-0001

REPORTS TO WORKERS; INSPECTIONS (PART 19); EMPLOYEE PROTECTION

WHAT 18 THE NUCLEAR REGULATORY COMMISSION? ww‘mmwgdﬂm&dﬁz MAY | REQUEST AN INSPECTION?
L + N . Howevet, SNOOANEQes TRiss Your concems beleve d
“"_’:""’ xy C on s an Fedecal reguinio mmlhnwmm’:‘o responelbitty for, and is e .mmmmhmmm. request
oo ees of racioacth ale powep most able 1o sheurs, aade opecation of faciliies. ¥ you choose 1o mﬁmnum Regional Office and must
freport 1 the NRC, you may report this 1o an NRC in- e allegad viclalion in detall. & must be signad by you of Your representative.

WHAT DOES THE NRC DO?

send your concem in writing, £ will sesiet the NRC in protacting your identity ¥ HOW DO | CONTACT THE NRC?

Tha NRC’s primary responabliity Is 10 ensure that workers and the public are
protected irom Unnecessary of sxcessive

10 radistion and that nucloar :“Mmm..i allegation Wm&m‘w Tak to an NRC inspector on-site or cal of wrile to the nearsst NRC
standards and for  eafety conceme is Nisted below. n-m::-_wuunc

oxposure
, ncluding power plants, are constructed to
in & safe manner. The NRC does this -
in Title 10 of the Code of Federal Reguistions (10 andin
10 nuclear users.

WHAT RESPONSIILITY DOES WY EMPLOYER HAVE?

free

issued

NAC must comply with radistion exposure that you aie permitied 1o

Any mmmwm
the NRC's requirements. N a company violates requirements, X can be
moditied, suspended or revoked,

fined or have Rs icense

Your employer must tell you which NRC radistion requirements L
MMMMNREWWJVMMM%

Y P of
of 10 your employer, you may be subject 10 enforcement action. N you report

WHAT I8 MY RESPONSIBLITY?
Yes. Your employer is required to advise of dose ¥ you are « are about to aek for, or testify, help, or taks part in an NRC, Congreesiona,
mw&mmmmmmmm. d;:uﬂ wnmmmm’&mﬁwm.mm or any Federal or State proceeding.
requirements relata should . K you request & written report of your exposure when you leave ) iy
obsarve viclations of the requirements or have & safely concem, you shoukd youmay your you your ob. WHAT FORMS OF DISCRIMINATION ARE PROHIBITED?
report them. HOW ARE VIOLATIONS OF NRC REQUIREMENTS IDENTFIED? |uu:mum..:‘wnhmwmnvim|=y::~m
NRC conduchs feguiar inepections at licensed faciities o aseurs compiiance spoct 10 pay, banefis, or becauss you or
WHAT IF | CAUSE A VIOLATION? VAD NG Toqiremants. T 8o, yous emeioyer Wit ske combactre co.  Faiee 8 asdety issue of clherwies c you from engaging in
Wyou n that may cause & violstion of he NRC  duct thelr own inepeciions 1o sesure i N are protecied Violations of Section 211 of the Fearganaation Act (ERA) of
requirements, of would have caused & viclation ¥ it had not been detected, or by Federal law. Inferierance with them may result in criminal prosscution for & 1974 (42 U.8.C. 5851) inchude and intmidation by
vided & 0 olhwr e NAC  Fuderal oiense. o o 2 who being selety concume o thek

Canler,

recelve may be imiled by NRC Faderal

Office in . i
wgylwvhlu—(mmhw)

is manned 24 hours & day.

# you work with raciioactive materials of near a radistion souroe, the amount of CAN ) BE FIRED FOR RAISING A SAFETY CONCERN? -

you call the

Sl e euetaao e NAAG Fagionds OFiSe 1 your gscgphical rea. J you
your

WHAT IF | WORK WITH RADIOACTIVE MATERIAL OR I THE VICITY mmmwwuuum.m

OF A RADIOACTIVE SOURCE quariors Operations

§

reguisions. The lmils on your are contained 1201, et
201207, ard 20.1208 of Thio 1o=ucn¢.dwwb(tocfn Youlorbengig siety corceme b e alanton f your erployer or the RAC.

20) depanding an the part of tha regulations 10 which your
While these ars the fimits, your employ

your radiation sxposirs a8 far below thoes imis a¢ ‘reasonably achievable.”
MAY | GET A RECORD OF MY RADIATION EXPOSURE?

Jhoukl aleo keep + ask the NRC 10 enforce s rules ageinst your employer;

such a vioiation, the NRC will ider the g your MAY | TALK WITH AN NRC INSPECTOR?
feporting in the approp! action, ¥ any.

sadety or have other sa
HOW DO | REPORT VIOLATIONS AND SAFETY CONCERNS? Qually of congiruction

that viclelions of NRC rulss or the Werme of the icenss have
them immedistely

1 you believe
occured, or Il you have a safety concem, you shoukd report

oty
-
efiorts 10 protect your where

Yes. NRC inspeciors want 10 tak to you ¥ you are worried about radiation
conoeIne fosneed activilies,

about
o ot your A
pravent you from with an inepecior. The make
appropriste and possibie.

HOW DO | FILE A DISCRIMINATION COMPLANT?
N you belleve that you have been discriminated ageinet for bringing violstions
udmm%mwmw,mmmlmm

the U.S. Depastrnant (DOL) pursuant fo Section 211 of the ERA. Your
the firing or fied

180 days of the Fling an for
action with the NRC does not extend the 1 wih
e DOL within 180 days. You must 3o the complaint with the DOL. To do %0,
you may contact the Allegation inthe appropriste [
listed below, will provide you with the address and of
comect OSHA Regional office 10 receive your compiaint. You may aleo
check your local lelephons under the U.S. Govemmant for
o by of the appropri Regional oftice.

WHAT CAN THE DEPARTMENT OF LABOR DO7

¥ your compiaint involves a violation of Section 211 of the ERA by your em-
W.Ihuuwnium.mmmmb%bﬁi\u

remedy. The DOL will notity your empiloyer that a complaint has
filed and will investigate your complaint.
iy rdes it o0 b POTSIELOs, Tobee Dok ey O e Commpaaid e ary
may , 08 any
mmmmldhmm
WHAT WILL THE NRC DO?
The NAC whl ovai h

Iﬁlm\.orduhh
tion. f L) an from the NRC’s Office of nwes-
”wlnnyw' you and review svailable documentation. Based on

and,
and & decision will be made whether 1o pursue the matter further through an

I p or actually

decides not 10 pursue an investigadion, I you have filed & compiaint with DOL.
umnmumauo&“mm

¥ tha NRC or DOL finds that uniawiul discrimination has occurred, the NRC
mmnmdvm»mew,hw-ﬁu.wm
modity, or revoke your employer's ficenee.

A+ Callawny Plant Skte In Missouri and Grand Gull Plant Site in Mississippl are under the purview of Region IV.
TNFOAYM“ i Plant in

i under the purview of Ragion .

UNITED STATES NUCLEAR REGULATORY COMMISSION REGIONAL OFFICE LOCATIONS
A representative of the Nuclear Regulatory Commission can be contacted by employees who wish to register
complaints or concerns about radi ?%ﬁal working conditions or other matters r:gﬂing compliance with

al rs.

Commission rules and regulations following addresses and telephone nu
REGIONAL OFFICES
ADDRE: —JELEPHONG To report incidents invoiving
| E;WWM Commission, Region | (900) 4321156 Tonponlldemd or mmqm
King of Pruseia, PA 10406-1416 NAC requirements or NAC e '"""
U.8. Nucieer Reguiatory Commission, Region i by your employer, )
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U.S. Nuclesr Reguistory Commission, Region i NRC OFFICE OF TH,E
11} 801 Warrenvide Road (800) 522-3025 SAFETY HOTLINE INSPECTOR GENERAL
Usle, L 606324361 01-
U.S. Nuclear Reguistory Comeminsion, Region IV 1-800-665-7403 HOTLINE
V| mpmreiane (o0 sezderr 14002333407
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